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Priority 1

non-traditional work hours, and
access to transportation?
How can we use the cultural
backgrounds of our families to
enrich instruction and school
climate?
What might make a family feel
unwelcome or uncared for at our
school? How can we address this?
What are we doing to actively build
trusting relation



Priority 1

Measuring Success

What will success look like for this Priority, and how will the District know if success has been achieved?
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 school
year.

The district will administer Panoramaôs Family-School Relationship Survey

Baseline will be established in September 2021

Mid-Year and End of Year Targets for improvement will be set upon analysis of the September administration
(Data will be collected based on sub-groups and targeted growth will be expected for families of students with
disabilities, English language learners, and economically disadvantaged.)
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Priority 2

Measuring Success

What will success look like for this Priority, and how will the District know if success has been achieved?
Provide quantitative data and/or qualitative descriptions of where the district strives to be at the end of the 2021-22 school
year.

Emotional Regulation:

By June 2022 district elementary schools will move from the 0-20th percentile to the 60-79th percentile

Sense of Belonging:

By June 2022 district secondary schools will move from the 0-20th percentile to the 60-79th percentile
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Priority 3

District-wide
Advisory Teams will
be established

Executive Cabinet will identify the
Advisories for 2021-2022

A district standard operating
Procedure for the expectations of
the Advisory teams  will be
adopted

Advisory team training will be
conducted

Advisories established by
September 1, 2021 and will include
representation from teachers,
administrators, families, board of
education, central office and
students where appropriate.
Diversity in representation will be a
priority

Standard operating procedure
developed by October 1

Advisory team training will be
completed by November 1

Mid-Year Report to the Board of
Education

End of Year Report to the Board of
Education

Technical Assistance
and Support from Ulster
BOCES Instructional
Support Services
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Priority 3

Measuring Success

What will success look like for this Priority, and how will the District know if success has been achie  
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Submission Assurances

Directions
Place an "X" in the box next to each item prior to submission.

1. ✅ The District Comprehensive Improvement Plan (DCIP) has been developed in consultation with parents, school staff, and others in accordance with
the re

mailto:DCIP@nysed.gov

