


POLICY: No. 5751
Newburgh Board of Education STUDENTS
Title VI - Non-Discrimination and Anti-Harassment

c) Otherwise adversely affects the employment and/or educational opportunities and
benefits provided by the District.

District staff who observe any such harassment should intervene to stop the harassment and
thereafter report the matter to a District Compliance Officer.

Complaints and Grievances by Employees

In accordance with the provisions of General Municipal Law and the collective bargaining
agreements, all District personnel shall have the opportunity to present their complaints or
grievances free from interference, coercion, restraint, discrimination or reprisal.

Complaints or grievances not covered under employee contracts shall be handled and
resolved, whenever possible, as close to their origin as possible. The Superintendent is
responsible for implementing regulations for the redress of complaints or grievances through
proper administrative channels.

Complaints and Grievances by Students and Other Third Parties

While students have the responsibility to abide by the policies and regulations of the District,
they shall also be afforded opportunity to present complaints and grievances free from
interference, coercion, restraint, discrimination or reprisal.

Administration shall be responsible for establishing rules and regulations for the redress of
complaints or grievances through proper administration channels. In addition, the District shall
develop an appeals process, ensuring that students, employees, volunteers, vendors/contractors,
visitors and guests have full understanding and access to these regulations and procedure, and
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