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  Cross Ref. Policy Nos. 3364 & 5751 Title VI-Non-Discrimination and Anti-Harassment 
Reference:  
Title VI of the Civil Rights Act of 1964, 42 United States Code (USC) Section 2000d et seq.  
 Prohibits discrimination on the basis of race, color or national origin and 34 C.F.R. Part 100.  
Education Law Section 2801(1) 
Executive Law Section 290 et seq.  

Prohibits discrimination on the basis of age, race, creed, color, national origin, sex, sexual 
orientation, disability, military status, marital status, use of a recognized guide dog, hearing dog or 
service dog, or domestic violence victim status. 

 
c) Otherwise adversely affects the employment and/or educational opportunities and 

benefits provided by the District.   
 
 District staff who observe any such harassment should intervene to stop the harassment and 
thereafter report the matter to a District Compliance Officer.   
 
Complaints and Grievances by Employees 
 
 In accordance with the provisions of General Municipal Law and the collective bargaining 
agreements, all District personnel shall have the opportunity to pre
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necessary, it is essential that any employee, student, or other member of the above named group 
who believes he/she has been a victim of harassment in the school environment and/or at 
programs, activities and events under the control and supervision of the District, as well as any 
individual who is aware of and/or who has knowledge of, or witnesses any possible occurrence of 
harassment, immediately report such alleged harassment; such report shall be directed to or 
forwarded to a District designated Compliance Officer(s) through informal and/or formal 
complaint procedures as developed by the District.  Such complaints are recommended to be in 
writing, although verbal complaints of alleged harassment will also be promptly investigated in 
accordance with the terms of this policy.  In the event that a Compliance Officer is the alleged 
offender, the report will be directed to another Compliance Officer.   
 
 Upon receipt of an informal/formal complaint (even an anonymous complaint), the District 
will conduct a prompt, fair and thorough investigation of the charges.  However, even in the 
absence of an informal/formal complaint, if the District has knowledge of any occurrence of 
harassment, the District will investigate such conduct promptly and thoroughly.  To the extent 
possible, within legal constraints, all complaints will be treated as confidential and privately as 
possible.  However, disclosure may be necessary to complete a thorough investigation of the 
charges and/or to notify law enforcement officials as warranted, and any disclosure will be 
provided on a “need to know” basis.  The Superintendent will inform the Board of Education of 
investigations involving findings of discrimination or harassment.   
 
 Based upon the results of this investigation, if the District determines that an employee, 
vendor/contractor, volunteer, guest, visitor or student has violated the terms of this policy and/or 
accompanying regulations, immediate corrective action will be taken as warranted.  Should the 
offending individual be a student, appropriate disciplinary measures will be applied, up to and 
including suspension, in accordance with applicable laws and/or regulations, District policy and 
regulation, and the District Code of Conduct.  Should the offending individual be a school 
employee, appropriate disciplinary measures will be applied, up to and including termination of 
the offender’s employment, in accordance with legal guidelines, District policy and regulation, 
and the applicable collective bargaining agreement(s).  Third parties (such as school volunteers, 
vendors/contractors or guests) who are found to have violated this policy and/or accompanying 
regulations and/or the Code of Conduct, will be subject to appropriate sanctions as warranted and 
in compliance with law.  The application of such disciplinary measures by the District does not 
preclude the filing of civil and/or criminal charges as may be warranted.   
 
Prohibition of Retaliatory Behavior  
 
 The Board, consistent with the prohibition set forth in Title VI of the Civil Rights Act, 
prohibits any retaliatory behavior directed against complainants, victims, witnesses, and/or any 
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